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1) Expectations  

2) Expectations 

and 

3) Expectations 

 





F O R  H O S T S  A N D  T H E  

P O T E N T I A L  H O S T E D  

 

 

Program 

(concrete vs broad; 

THEME!) 

Aim  

(teach, exchange, introduce, 

market, etc - various) 

Homework / pre-tasks 

/ tasks during staff 

weeks 

Duration 

(length of period 

compared to content) 

Fee?! 

(reasonable amount is 

reasonable?!) 

Target group (narrow vs 

wide; 

number accepted; 

applying information) 



1) Expectations  

2) Expectations 

and 

3) Expectations 

 

How to measure quality -- as it’s 

subjective? 



THANK 
YOU! 
 

 

 

Contact: Liis Raudsepp – liis.raudsepp@tlu.ee 

 

 

 


